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ALDER GRANGE COMMUNITY & TECHNOLOGY SCHOOL

INFORMATION TO APPLICANTS

Alder Grange Community & Technology School is a successful 11-19 comprehensive High School. There is an average of over 680 pupils on roll in years 7 to 11. The Sixth Form (ag6) opened in September 2010 with 75 students on roll. This figure will rise to around 300 in the next 2 years.  ag6 is housed in an £8 million state-of-the-art and purpose-designed building on the school site. 

Alder Grange has been designated as “Outstanding” by Ofsted since 2004, and we intend to justify that judgement every day and in all aspects of our work.
As a Community High School, Alder Grange is managed by its Governing Body, Chaired by Mr Lawrence Forshaw with Mr Martin Kirk and Mr Ronnie Barker as Vice-Chairs.  There are a total of 20 Governors, including three Staff Governors and the Headteacher.  A range of committees take an active part in supporting the school’s development.

The Headteacher is a National Leader of Education (NLE) and the school is a National Support School (NSS). This runs parallel with the Head’s and School’s status as SSAT Consultants.
In March 2009, Alder Grange became the first school in the North West to achieve UNICEF’s Rights Respecting School Award. This represents perfectly our commitment to our children and young people, and epitomises how we work with them.
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The school has strong safeguarding procedures and these are used in making all appointments.
The school was established in the early 20th Century to serve Rawtenstall and its surrounding area. It moved into new, attractive, purpose-built premises on an open, elevated site in 1985.  An extension was opened in 1992.  Further building work for additional classrooms was completed in 2000 and in 2006 the school gained a new multi-purpose Sports Centre with additional facilities (opened by Ryan Giggs).  In September 2010 the school formally became an 11-19 school.
The school is well resourced and departments are almost completely ‘suited’. In the 11-16 building there is wheelchair access to the ground floor only.  The school-wide ICT network includes full internet access and Promethean ActivExpression hardware and software in every classroom. There are extensive grounds including a large 3G pitch and sizeable playing field.  The landscaped grounds incorporate a nature reserve and horticulture area (including allotments).
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The size and the composition of the intake has changed markedly in the past decade.  The school gained comprehensive status in 1990-91 and the number on roll has risen from around 450 to an average of over 680.   Alder Grange has been consistently among the most heavily over-subscribed schools in East Lancashire over many years. While the intake is affected by the presence of a selective local Grammar School and a very large 11-18 Comprehensive High School nearby, the effect is diminishing and the school enjoys a truly ‘comprehensive’ ability spread.  Former pupils have reached Oxford and Cambridge Universities, and one has recently left the Sixth Form at Eton College. Pupils join the school from up to 20 primary schools across Rossendale and from beyond.  Most year groups have between 138 and 145 pupils on roll.

In all year groups there is a representative balance between boys and girls.  Some 12% of pupils are of Asian heritage (also representative of the local population), most are of Bangladeshi extraction with a smaller number of Pakistani origin.

The number of pupils ‘statemented’ or with non-statemented special needs varies between each year group.  An average of around 17% non-statemented special needs is typical.  There are around 15 statemented pupils.

A large and increasing proportion of pupils go on to Further and Higher Education, initially attending the full range of post-16 institutions in the area, especially ag6.
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The school has approximately 60 teaching staff and regards all as ‘Leaders’.  The Senior Leadership Team is led by the Headteacher, Mr Iain Hulland and Head of School, Mr David Hampson.  The Headteacher retains responsibility for all that the school does but focuses on leading the school’s work on strategic planning, self-evaluation, leadership development (at all levels) and retaining the school’s “flagship” role. The Head of School’s focus is school effectiveness and oversight of the day-to-day running of the school and its systems. 

The Senior Leadership Team also includes Deputy Heads, Mrs Joanna Griffiths (responsible for Achievement Strategies and who is Head of ag6), Mr Simon Varley (responsible for Teaching and Learning and who heads our Training School role) and Mrs Sarah Walmsley (who takes the strategic lead for Personal Development and Well Being and who is Head of ag+, our early intervention and generic support centre: this is in a separate building about half a mile form the main school campus). The Head of School Resources (or Bursar for short) is Mr Dave Garnett.  
The wider Senior Leadership Group currently includes three Assistant Heads. 
Mr Kenny Riddell and Mr Russell Milnes focus on Standards and Achievement and 

Mr David Birtles is Assistant Head for Pastoral Management. Other colleagues are appointed as Fellows and join us for a year (normally) to develop a dimension of the school and to promote their overall professional and personal development. 
The academic departments are the responsibility of Curriculum Leaders.  Teams of Form Tutors are led by the five Achievement Leaders whose roles are now to work as partners with Curriculum Leaders in securing every pupil’s academic attainment and personal achievement.
There is a regular calendar of meetings for all these teams and there are various working groups and key committees in operation at any time.

The school is well served by large and growing teams of support staff led by Mr Garnett. These include the Executive Secretary (Mrs Christine Haworth), Reception and Staff Administration Support Team, Behaviour and Attendance Teams, the Examinations Officer, Pupil Services Officer, Learning Support Assistants, Technology and Science Technicians, Welfare Staff, Reprographics Technician, ICT System Manager and his team, and Site Supervisors.

Our commitment to all colleagues’ professional development is recognised in our IIP Profile status. The Personal Professional Development Group is extremely active and a well-founded induction programme exists.
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Alder Grange has been committed to Community Use since 1990. It seeks to offer, in partnership with neighbouring Primary Schools, a wide range of academic, cultural, sporting and other activities throughout most evenings each week, at week-ends and in holiday periods. It is now the “lead” school in an Extended Services Partnership with four Primary Schools. 
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The life of Alder Grange Community & Technology School is enriched by a wide variety of extra-curricular activities, many of which are supported by the House System.  There are often school productions and many theatre visits each year.  Other activities include Enterprise Week and the Duke of Edinburgh Award Scheme, residential courses and a wide range of sporting activities.
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The entire school site is designated as a no smoking area. All appointees are required to respect this. The school has strong Equal Opportunities and Staff Attendance Policies.

See also:

www.aldergrange.com
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